FOR USE BY PRIVATE SECTOR AND STATE GOVERNMENT EMPLOYERS

SERRA protects the joh nghbﬁ of mdméuals who ualuntan!y or muniuntanlg leave ampinyment positions to und
itary service or certain types of service in the National Disaster Medical System. . USERRA slso prohibits smployers -
from discriminating agamst past and present members of the uniformed services, and applicants to. the uniformed services.

REEMPLAVMENT RIGHTS HEALTH I(NSURANGCE PROTECTION
Yot have the right to be reemployad in your civilian job if you leave that #  If youleave your job to perform military service, you have the right
job to perform service in the unitormed service anc: to giect Lo continue your existing ernployer-based health plan
roverage far you and yaur dependents for up ts 24 manths while in
¥ you ensure that your ermployer recelves advance writlen or verbal the military.
notice of your servioe;
% you have five years or less of cumulative service in the yniformed ¥ Fven if you don't elect to continue caverage during your military
services while with that particular employer; service, you have the right to be reinstated i your employer's
#  you return to work or apply for reemployment in 2 timely manner heath pian when you are reemployed, generslly without any waiting
after conclusion of service; and periods or exclusions le.g. pre-existing condition exciusions) except
# you have nat been separated from service with a disquatifying fur service-connected dnesses ar injuries.

discharge or under ather than honoreble conditions.

ENFORCEMENT

if you are eligibie to be reemployed, you must be rastored to the ivh and
benefits you would have attained if you had naot been absent due to

mmilitary service of, in some cases, & comparable job. 4 The U.S. Department of Labor, Veterans Employment and Training

Service (VETS] is authurized to invessigate and resolve complaints
of USERRA vinlations.
RISHT TO BF FREE FROM DISCREVINATION AND RETALIATION

4 For assistance in filing s complaint, or for aoy other information on

If you:

y ) ) . USERRA, contact VETS ot 1-BR6-4-USA-DOL or vistt its website at
s are a past or present member of the uniformed sarvice; hitpy/fweww.dol gowiets. An interactive oning USERRA Advisor can
#  have applied for membership in the uniformed service; or be viewed at http/wwndol.gow/elaws/userrahim.

% are cbligated to serve in the uniformed service;
# If you file @ complaint with VETS and VETS is unable to resolve it,
then an employer may not deny you: you may request that your case De referred to the Departrment of

e Justice for repressntation,
inisial employment;

-
W resmployment;
bl
1

%

You may aiso hypass the VETS process and bring & civit action

retantion i {ovrnent: . .
retention in employment; against an emplover for violstions of USERRA,

prometion; or
#  any benefit of employment

hecausa of this stetus.

in addition, an employer ray not retaliate against enyone assisting in
the snforcement af USERRA rights, including testifying or making 2
stetement in cannection with & proceading under USERRA, even if that
gersen has no sarvice conmection,

The rights listed here may vary depending on the circumstances. This notice was prepared by VETS, and may bz viewed on the internat et this address:
heto:/fene. col.gov/vets/programs/userra/postenhtm. Federal law requires employers to notify employees of theer rights wnder LISERRA and employers

may mest this requirement by displaying this notics where they customa rily place natices for employees.
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